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/““"D“E}"aﬁ"e Alliance against Labour Trafficking:
Partners and Aims

- Partners: Trade Unions, Welfare Organizations, State
Ministries, |Os

> Aims:

- Sensitize authorities, trade unions, counselling
centers etc.

» Build structures and shape integrated approaches
(protection and prosecution)

» Provide information and support to victims of
labour trafficking




/""’"*“ﬂ“-m‘”“ To be Taken into Account:
The Pyramide of Labour Exploitation

Situations of Labour Trafficking

Situations of severe labour exploitation

Exploitative working situations

/‘ = Core Preventative Message to
Migrant Workers

- You have rights (,,the right to rights”) and there are
ways to claim them, even if:

» You don't speak the local language
- You don’t have a residency or work permit

- You don’t have money




/ e The Work Time Calendar

v Developed jointly with
practitioners

v Informs about labour
rights

v Helps to claim back
wages

v Helps to build trust
with migrant workers

v’ Helps to seek support

v Available in 13
languages

v’ Easy to distribute and
to hide
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IMPORTANT INFORMATION

Don't sign anytl
Your be a
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you in any legal way
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IMPORTANT INF ATIO

» JOIN FORCES WITH OTHER COLLEAGUES!
Together yoa are stronger. Colleagues can help vou by witnessing your performance
o the job, Write doven their addresses and telepbane numbers, in order to be ihle to
contact them later, Try to hold discussions with your boss in their presence. They can
testify the agreements made

» TRADE UNION AND COUNSELLING CENTRES CAN HELF YOU!

©Om the back you'|! find contact persons that are on your side and can support yon with
problems at work. Ask for trade union offices near you,

YOUR RIGH

> MINIMUM WAL
In Germany there exist statutory agreed minimum wages in certuin beanches (e.g
construction, commercial cleaning, and temporary work), You can find them on
http://wwwawageindicator org/main/ mininum-wages germany,  Starting on  the
01,01.2015  Jegal minimum wage of 8,50 Euro (gross)/hour is obligatory in Germany.

» PAY 5LF

Your boss is legally obliged to hand you written pay slips every manth. They have to
entail the mumber of howrs worked o the sgreed gross monthly wage, the paid wage
tox as well as the final amount paid to you.

> CVERTIME
Overtimme must be urranged with your boss in addition and always be paid
NESS, PENSION ANI

MPLOYMENT

Your boss s obligated to pay for you cantributions to sickness, pension and unem-
ployment. They must be visible on your payroll
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A“"T‘ﬁformation Leaflets on Labour
Rights

Six leaflets, distributed in CoO

and CoD:

- Posted Workers — You have

Posted workers — You have rights! rights!

- No Pay — React quickly!

- No Pay—How do | sue in
court?

- Dismissed? React quickly!

- Temporary agency workers
- Do you know your rights?

- Self-employed — Only on
paper?

European Fair Mobility Project Eair
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A Actrt 1r Latme
DO VmE

Course Module ,Labour

Exploitation — Be aware and
react

"
!

Designed for German language
and integration courses
Includes a short silent movie
Allows participants to learn about
labour law and rights

Allows to reflect on working
conditions and to learn about
signs of exploitative/trafficking
situations

Allows the participants to share
own experiences

Compatible to additional info
material

A Joint Counselling against
Exploitation and Labour Trafficking

Collaboration with regional counselling centers for
mobile workers

Joint consultation hours

Broad distribution of info materials in counselling
offices or on site (work places and accommodation)
Message: We want to help you to claim your rights
(esp. fair wages and working conditions)
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Lessons Learned for Effective
Prevention

- Take an activating approach: ,What can | do?”
instead of ,What should | not do?“

- Focus on trafficking rather deters people at risk
(message understood, but no impact on decisions)

- Stress the value for the people concerned

- Info on labour rights helps to build trust

- Info on labour rights allows to adress a broad target
group

- Listen to practioners/counsellers: What do people
really need?

- Caveat: Systematic impact assessment still missing
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Questions?

For materials and further info check




